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ON BEHALF OF THE WIMMER A 
DEVELOPMENT ASSOCIATION BOARD 
OF MANAGEMENT I AM PLE ASED TO 
PRESENT THE 2017-2018 ANNUAL 
REPORT.

The Wimmera Development Association Board of Management 
acknowledges the efforts of the WDA staff, local governments 
and partnering organisations that contribute to the ongoing 
economic development of the Wimmera Southern Mallee. 

With the continuing development of the Wimmera Southern 
Mallee Regional Partnership as a key representative body for 
the region WDA has adjusted to providing representation within 
this group. As well WDA is providing project management and 
representation on a number of regional priority projects. These 
include development of the Business Case for the Networked 
Grains Centre of Excellence and AgTIDE agricultural projects, 
Tourism Governance and Destination Management Planning, 
Alternative Energy and the formation of GNET (Grampians New 
Energy Taskforce), Wimmera Southern Mallee Regional Digital 
Planning, and workforce planning and development.

WDA continues to assist with representations and background 
information in the areas of improved transport infrastructure, 
return of passenger rail, local government sustainability and 
integrated regional planning.

The completion of the Grampians Region 10 Year Cycling and 
Trails Business and Masterplan Project has been a major 
achievement with WDA project managing on behalf of 11 
Councils, Regional Development Victoria and Transport for 
Victoria. Business cases completed for this project include the 
Wimmera River Discovery Trail in Hindmarsh Shire as one of 
three top priority projects to come from this Master Plan. 

I am pleased to report that the second Wimmera Southern 
Mallee Socio-Economic Value of Recreational and 
Environmental Water was also completed during the year 
reporting more than $30m in economic contribution and 
around $4m in health benefits. This study will continue 
for another 2 years to form a very solid foundation of the 
importance of this water to the region.

WDA remains financially viable thank you to base funding from 
the 5 Wimmera Councils, sponsorship contributions and input 
from project funding. We are however, still awaiting advice 
on the funding for Settlement Services which was extended 
from June to December 2018. Announcements of a successful 
application for the next round of three year funding are 
expected in October. Leadership Wimmera is contracted until 
January 2020 with ongoing reliant on funding commitments by 
both government and opposition parties leading in to the 2018 
State Elections.

I am pleased to report that WDA has again achieved a clean 
independent Audit and I would like to thank the accounting 
team at Horsham Rural City for their diligence and support of 

CH A IRM A N’S RE P OR T

our administration.

I would like to take the opportunity to thank the Board of 
Management members for all they have contributed into our 
organisation during the year.  The key to our success is due, in 
part, to the range of skills and experience of all those involved, 
drawing on information and resources from Councils and 
regional groups as needed. 

Our close working relationships with the Wimmera Southern 
Mallee Regional Partnership, GWMWater, Wimmera Uniting, 
Wimmera CMA, Federation University and regionally based 
government agencies such as DEDJTR, DELWP and RDV share 
our vision for the region, acting as advocates and working 
collaboratively to build the social, economic and environmental 
assets we need for a sustainable future.

I would also like to extend many thanks to Rowly and Judy 
Paterson as well as the management and staff of ACE Radio 
and The Weekly Advertiser who continue to provide us with 
sponsorship for Leadership Wimmera, WDA operations and 
their ongoing support for many regional activities.

A final thankyou to the Executive Director, Ralph Kenyon, and 
staff;  Mark Fletcher, Sue Boddi , Bonnie Severin, Emily Telfer 
and Sara Barron who have contributed to another successful 
year for the Wimmera Development Association.  

 

CR KEVIN ERWIN

CHAIRMAN

W I M M E R A  D E V E L O P M E N T  A S S O C I A T I O N  |  2 0 1 8  A N N U A L  R E P O R T        3



E X ECU TIV E DIREC TOR RE P OR T

I  AM PLE ASED TO PROVIDE THIS 
SNAPSHOT OF OUR ACTIVITIES FOR THE 
WIMMER A DEVELOPMENT ASSOCIATION 
FOR THE 2017-18 ANNUAL REPORT.

During the year WDA made significant progress on a number of 
projects that have been on our agenda for some time. 

1. The Wimmera Weather Radar Project, ($5m Victorian 
Government and $3.5m Commonwealth Government). A 
site has been identified within the WSM, equipment has 
been ordered, engineering consultants have been engaged 
by the Bureau of Meteorology and lease negotiations have 
commenced with the land owner. The Dual Polarised 
Doppler Radar should be in operation by mid-2020 – if not 
sooner providing a much needed boost to the availability of 
weather information to the region.

2. The Grampians Region Cycling & Trails Infrastructure 
Master Plan Project ($305k). A 10 year Master Plan has been 
developed with Business Cases prepared for the 3 top 
priority projects, one of which includes the development of 
the Wimmera River Discovery Trail over two stages between 
Horsham and Hindmarsh LGA’s.

3. Year 2 of the 4 year WSM Socio-Economic Value of 
Recreational and Environmental Water Study. This study 
continues to demonstrate the importance of our water 
based assets to both the local economy as well community 
health and wellbeing.

4. Progress on the value adding manufacture of Pulse 
Protein Powder with an impending development of a 
manufacturing and distribution centre to be established 
in Horsham during 2018-19. Australian Plant Proteins has 
undertaken extensive market testing of the protein powder 
technology and concept developed by WDA in conjunction 
with the agricultural sector and will commence production 
towards the end of 2019. This project will add up to 20 new 
jobs and provide pulse growers with an alternative market 
opportunity. As the primary developer of the pulse powder 
concept WDA is in a position to secure a Royalty payment 
once production and sales commence providing an 
additional income stream for WDA into the future.

There has also been a shift from WDA initiated projects to 
undertaking and managing projects identified by the Wimmera 
Southern Mallee Regional Partnership (WSMRP). These projects 
reflect more encompassing Regional Priorities identified by 
the community driven Regional Assembly. As a member of the 
WSMRP, my role has been to facilitate the distribution of funding 
with WDA taking on the role of project managing Regional 
Partnership Projects. These include;

• Networked Grains Centre of Excellence ($250k) - preparation 
of Feasibility Study and Business Case.

• Tourism Collaboration and Destination Management Plan 
($500k) - preparation of Tourism Governance Structure and 
Destination Management Plan.

WDA has also been directly involved as member of WSMRP 
Priority Working Groups; 

• Integrated Regional Planning

• Economic Diversification (Ag and Tourism) including;

 » AgTech Innovation, Development and Education 
(AgTIDE) project steering group which has seen a $578k 
allocation to Longerenong College and work to progress 
a Digital Business Case.

 » Tourism 

 » Grampians Region Cycling Trail Strategy ($500k)

• Energy

 » Grampians New Energy Task Force (GNET)

• Telecommunications

 » WSM Regional Digital Plan / Black Spots

• Connectivity Public transport and Roads

• Workforce

 » Application for Region Skills funding for a WSM 
Workforce Development & Retention Strategy ($800k)

WDA’s involvement in Regional Settlement Services continues 
through a broader regional perspective and engagement with 
external providers from Ballarat in the Evolve Project which has 
produced a comprehensive commentary of all the agencies 
assisting in settlement issues across the WSM. This project 
culminated in a regional forum where each agency was able 
to explain their respective roles and responsibilities, providing 
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a useful baseline for future activities. Funding for Settlement 
Services will expire at the end of 2018 after a six month extension. 
New funding commences in January 2019 subject to a favourable 
outcome of the WDA grant application.

WDA re-appointed Leading Teams as the provider of the 
Leadership Wimmera programs after a successful tender was 
accepted. Our program continues to attract candidates from 
across the WSM and we are proud of the outcomes being 
achieved by all participants. 

At a state level Leadership programs were assessed by Regional 
Development Victoria as being successful in supporting the 
development of emerging leaders across a variety of sectors.

”Participants consistently reported positive outcomes in 
the areas of increased leadership skills and confidence, self-
awareness, community knowledge, and networks, all of which 
are core elements of successful leadership development.”

WDA welcomed Emily Telfer to fill the maternity leave position 
occupied by Sara Barron who took time off to introduce twins 
to her family. Emily will continue with WDA to coordinate 

Leadership Wimmera after Sue Boddi chose to retire. Sue’s 
contribution over the past 7 or so years has helped to ensure that 
this region has continued to grow its leadership base and I thank 
Sue sincerely for her efforts. Bonnie Severin also joined WDA this 
year as project officer and has been instrumental in preparing 
for the 2018 Wimmera Business Awards sponsored by Ace Radio 
Broadcasters.  Mark Fletcher has continued to provide strong and 
effective support to WDA in his role, particularly supporting the 
economic development staff from across our local governments.

WDA would not exist without the strong and continuing support 
of our 5 regional Councils, major sponsors and the contributions 
of our Board Members. I thank each of them for their personal 
and organisational support. In particular I would also like to 
thank WDA Chairman Cr Kevin Erwin who has always provided 
strong support and encouragement to all of us at WDA. 

W I M M E R A  D E V E L O P M E N T  A S S O C I A T I O N  |  2 0 1 8  A N N U A L  R E P O R T        5



RE MP L A N
WIMMER A DEVELOPMENT 
ASSOCIATION UTILISES 
REMPL AN ECONOMY, AN 
ECONOMIC MODELLING AND 
PL ANNING PROGR AM, TO 
ANALYSE OUTCOMES OF 
POTENTIAL CHANGES IN 
EMPLOYMENT OR INVESTMENT 
IN THE REGION.

The REMPLAN Economy system combines 
regional and state information to forecast impacts 
from investment and employment projections.  
The Wimmera Southern Mallee dataset is 
compiled from; 

• ABS 2016 Census Place of Work Employment

• ABS 2014 / 2015 National Input Output Tables

• ABS June 2017 Gross State Product

• 2016 ABS, Census of Population and Housing

• 2016-17, Australian Bureau of Statistics (ABS), 
Tourism Satellite Account

• Tourism Research Australia (TRA), Regional 
Tourism Profiles 2015. Domestic day & 
International visitors: Central Highlands & 
Western Grampians - weighted averages. 
Domestic overnight visitors: Central 
Highlands, Western Grampians & Wimmera - 
weighted averages.

WIMMER A SOUTHERN MALLEE OVERVIEW

ABS 2017 Estimated Residential Population: 47,548

ABS 2016 Census Place of Usual Residence Population: 47,382

Land Area (ha): 3,395,482.900

Census Population Density (persons / ha): 0.014

Gross Regional Product ($M): $2,797.873

Per Hectare Gross Regional Product ($): $824

Per Capita Gross Regional Product ($'000): $59.049

Per Worker Gross Regional Product ($'000): $134.081

WIMMER A - SOUTHERN MALLEE (EXC. BULOKE) 
(2017 RELE ASE 2)

Industry Sector $M %

Agriculture, Forestry & Fishing $1,017.930 18.6%

Manufacturing $719.029 13.2%

Construction $614.572 11.3%

Rental, Hiring & Real Estate Services $490.861 9.0%

Health Care & Social Assistance $433.181 7.9%

Public Administration & Safety $238.689 4.4%

Sub-Total $3,514.262 64.4%

OUTPUT REPORT

This report shows the gross revenue in prices 
generated by businesses and organisations in 
Wimmera - Southern Mallee (exc. Buloke). 

Output data represents the gross revenue 
generated by businesses/organisations in each 
of the industry sectors in a defined region. Gross 
revenue is also referred to as total sales or total 
income.

The total output estimate for Wimmera - Southern 
Mallee (exc. Buloke) is $5,458.637 million. 

The selected sectors contribute $3,514.262 million 
( 64.4%) of total output.
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Wimmera Development Association datasets 
include Wimmera Southern Mallee Grampians 
regions, Victoria and member municipalities.  
Access to this data is available to councils and 
businesses looking to forecast economic benefits 
to the region delivered by specific projects.

VICTORIA
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WIMMER A - SOUTHERN MALLEE (EXC. BULOKE) 
(2017 RELE ASE 2)

Industry Sector Jobs %

Agriculture, Forestry & Fishing 3,847 18.4%

Health Care & Social Assistance 3,765 18.0%

Retail Trade 2,081 10.0%

Education & Training 1,534 7.4%

Construction 1,435 6.9%

Accommodation & Food Services 1,308 6.3%

Sub-Total 13,970 66.9%

WIMMER A - SOUTHERN MALLEE (EXC. BULOKE) 
(2017 RELE ASE 2)

Industry Sector $M %

Agriculture, Forestry & Fishing $406.797 15.8%

Rental, Hiring & Real Estate Services $360.363 14.0%

Health Care & Social Assistance $312.523 12.1%

Construction $192.872 7.5%

Manufacturing $146.002 5.7%

Public Administration & Safety $136.931 5.3%

Sub-Total $1,555.487 60.3%

EMPLOYMENT REPORT

This report shows the number of employees 
whose place of work is located within Wimmera - 
Southern Mallee (exc. Buloke). 

The total employment estimate for Wimmera - 
Southern Mallee (exc. Buloke) is 20,867  jobs . 

The selected sectors contribute 13,970  jobs 
(66.9%) to total employment. 
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VALUE ADDED REPORT

This report shows the value in prices that is added 
by industry sectors in Wimmera - Southern Mallee 
(exc. Buloke) to intermediate inputs. 

Value-Added data represents the marginal 
economic value that is added by each industry 
sector in a defined region. Value-Added can be 
calculated by subtracting local expenditure and 
expenditure on regional imports from the output 
generated by an industry sector, or alternatively, 
by adding the Wages & Salaries paid to local 
employees, the gross operating surplus and 
taxes on products and production. Value-Added 
by industry sector is the major element in the 
calculation of Gross Regional Product / Gross 
State Product / Gross Domestic Product.

The total value-added estimate for Wimmera 
- Southern Mallee (exc. Buloke) is $2,579.857 
million. 

The selected sectors contribute $1,555.487 
million ( 60.3%) of total value-added.
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R E MP L A N

GRP EXPENDITURE REPORT 

The Gross Regional Product for Wimmera - 
Southern Mallee (exc. Buloke) was calculated 
using the Expenditure method and is estimated at 
$2,797.873 billion

GRP is the total value of final goods and services 
produced in the region over the period of one 
year. As can be seen from the table, this includes 
exports but subtracts imports. 

GRP can be measured by adding up all forms of 
final expenditure; 

• consumption by households

• consumption by governments

• additions or increases to assets (minus 
disposals)

• exports (minus imports)

Definition: GRP is the net measure of wealth 
generated by the region. GRP can be measured by 
using the incomes approach, where all incomes 
earned by individuals (wages and salaries), firms (gross operating 
surplus) and governments (taxes on products or services) are 
added. Alternatively an expenditure approach can be taken 
where all forms of final expenditure, including consumption 
by households, consumption by governments, additions or 
increases to assets (minus disposals) and exports (minus 
imports), are added. The expenditure approach does not include 
intermediate expenditure, as this would lead to double counting. 
eg. the wheat and flour in a loaf of bread. These methodological 
approaches are the same as those used to calculate Gross State 
Product (GSP) at a state level and Gross Domestic Product (GDP) 
at a national level.

WIMMER A SOUTHERN MALLEE OVERVIEW

GRP Expenditure Method $M

Household Consumption $2,076.776

Government Consumption $654.071

Private Gross Fixed Capital Expenditure $829.868

Public Gross Fixed Capital Expenditure $160.274

Gross Regional Expenses $3,720.989

plus Regional Exports $1,846.704

minus Domestic Imports -$2,489.592

minus Overseas Imports -$280.228

Gross Regional Product $2,797.873

Population 47,382

Per Capita GRP ($'000) $59.049

Per Worker GRP ($'000) $134.081

Disclaimer

All figures, data and commentary presented in this software are based on data 
sourced from the Australia Bureau of Statistics (ABS), most of which relates to the 
2016, 2011, 2006 and 2001 Censuses.

Using ABS datasets and an input / output methodology industrial economic data 
estimates for defined geographic regions are generated.

This software is provided in good faith with every effort made to provide accurate 
data and apply comprehensive knowledge. However, REMPLAN does not 
guarantee the accuracy of data nor the conclusions drawn from this information. 
A decision to pursue any action in any way related to the figures, data and 
commentary presented in this software is wholly the responsibility of the party 
concerned. REMPLAN advises any party to conduct detailed feasibility studies and 
seek professional advice before proceeding with any such action and accept no 
responsibility for the consequences of pursuing any such action.
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IN 2018 LE ADERSHIP WIMMER A 
DELIVERED T WO PROGR AMS TO 29 
PARTICIPANTS DR AWN FROM THE 
WIMMER A, GR AMPIANS AND MALLEE 
COMMUNITIES WITH SUPPORT FROM 
THE VICTORIAN STATE GOVERNMENT 
THROUGH REGIONAL DEVELOPMENT 
VICTORIA’S STRONGER REGIONAL 
COMMUNITIES PL AN.

Our Business Leaders Program (BLG) and Regional Leadership 
Skills Program (RLS) program days were facilitated by Leading 
Teams Australia who specialise in team building and leadership 
programs for elite sporting and corporate organisations across 
Australia. The Business Leaders Program participants have 
each developed an individual enterprise improvement plan 
through which they will continue to deliver positive outcomes 
for future employment growth for their business and the region. 
The Regional Leadership Skills Program participants have 
selected four community projects to work on this year. Projects 
this year were Live Well, Be Well, Mental Health Awareness 

& Community Connections, The River Project And The Boss 
Wimmera. This year we continued the Lunchtime Speaker 
Series where we invited LW graduates to share their leadership 
journey story with the 2018 groups at workshops 2 and 5. 
The Regional Leadership Skills group heard from former WDA 
Executive Director, and current LW Committee Member, Jo 
Bourke and former LW Committee Chair and 2002 Community 
Leadership Year Graduate, Simone Dalton. Member for Lowan, 
Emma Kealy MP and Business Leaders Group 2015 Graduate 
Brett Wheaton spoke to the Business Leaders Group. To 
introduce the members of the 2018 Business Leaders Group to 
the members of the 2018 Regional Leadership Skills Group we 
hosted a Combined programs Dinner in April at Bonnie & Clyde’s 
Restaurant in Horsham. 24 of our 29 participants attended the 
evening and all had a wonderful time getting to know each 
other. The participants of both 2018 leadership programs made 
their presentations to the Leadership Wimmera Committee, 
sponsors, employers and invited guests at ‘Leadership Day’ on 
Friday 5th October. Graduation Dinner and Ceremony was held 
that evening where 90 guests celebrated with our graduates 
at Horsham Town Hall. Our guest speaker was Ali Uren of 
Kiikstart, a larger-than-life character, who left the audience 
feeling energised, and equipped with the practical tactics 
they need to motivate action and catalyse change in their 
business or organisation. Our LW Graduate Network speaker 
was Amy Rhodes who graduated from the 2009 Leadership 
Skills Initiative program. The Graduate Network Committee 
presented a number of interesting and informative events to 
graduates and interested members of the public. These events 
and workshops make it possible for people in the Wimmera to 
continue their personal development without the need to travel 
outside the Wimmera. To mark the sixth anniversary of the 
establishment of the LW Network a Graduate Network Dinner 

L E A DE RSHIP WIMME R A 2018
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at Horsham Golf Club was held in May which was attended 
by 58 Graduates, partners, LW Committee members, WDA 
Board members and staff. Guest speakers Kraig Grime and Ray 
McLean from Leading Teams were very entertaining and kept 
the audience enthralled as they shared stories and anecdotes 
while exploring ‘how to maintain a leadership focus post-
program’. In 2018 the Leadership Wimmera Graduate Network 
Committee hosted a Breakfast with Damien Tomlinson, Ex-
commando, Actor, Aspiring Paralympian & Inspiring Keynote 
Speaker. Damien’s triumph against adversity, positive attitude 
and ambition for the future continues to resonate with people 
from all walks of life. The Graduate Network Committee also 
hosted a Leading Mindfully Breakfast Workshop in August 
with Professor Amanda Sinclair. As a yoga and meditation 
teacher Amanda seeks to support people to find enjoyable and 
sustainable ways of being in leadership. The Victorian Regional 
Community Leadership Programs (VRCLP) is a collaboration 
of programs currently delivering leadership development 
initiatives in Victoria. Leadership Wimmera is a member of this 
group. ‘Thriving Leadership for Thriving Communities’ was the 
theme of the 2018 VRCLP Summit at Ballarat’s Sovereign Hill in 
May, bringing together 
some of the best 
minds in community 
and stakeholder 
engagement from 
across the country, and 
involving an exciting 
program of information 
exchange, networking 
and celebration. The 
Executive Director 
and LW Program 
Coordinator attended 
the two day conference. 
In September a group of 
13 current participants 
attended the VRCLP 

Combined Programs 
Day and visited 
Parliament House in 
Melbourne. The group 
toured Parliament 
House, met with the 
Clerk and President of 
the Legislative Council 
and speaker of the 
Legislative Assembly, 
sat in on Question 
Time, enjoyed Lunch 
in the Sessions Café 
where they were 
joined by Emma Kealy, 
Member for Lowan, 

and then met with a representative of the Parliamentary 
Committee. Leadership Wimmera acknowledges the valued 
support from founding sponsors ACERadio Broadcasters 
and the State Government of Victoria through Regional 
Development Victoria. ACE Radio has directly sponsored one 
staff member to participate in Business Leaders Group and 
two staff members to participate in Regional Leadership Skills, 
as well as assisting five more people to participate. Wimmera 
Development Association, Wimmera Uniting Care, Leading 
Teams Australia and the Wimmera Business Centre proudly 
also sponsored Leadership Wimmera in 2018. Murtoa Progress 
Association has sponsored one Regional Leadership Skills 
participant. Past Chair of the Leadership Wimmera Committee, 
Robyn Lardner, together with her husband Des, have co-
sponsored one Business Leaders Group participant. The 
Rotary Club of Horsham has sponsored one Business Leaders 
Group participant. Philanthropic organisation, The Hugh 
Williamson Foundation has directly contributed to program 
fees for two 2018 participants, and has generously funded one 
of the Regional Leadership Skills Projects- Mental Health and 
Community Connections Project. 
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SE T TLE ME N T
WIMMER A SET TLEMENT 
SERVICES COMES TO THE END OF 
THEIR THREE YE AR CONTR ACT 
WITH AN EXTENSION GR ANTED 
UNTIL 31ST DECEMBER 2018 TO 
CONTINUE RUNNING UNDER THE 
SET TLEMENT GR ANTS PROGR AM.

The program continues to provide vital links to other 
main stream activities in the region for many migrating 
families. 

AFTER SCHOOL ACTIVITIES - NHILL AND 
HORSHAM 

Both homework clubs, in Nhill and Horsham continue 
to offer support to school aged children and parents 
by assisting with reading, homework tasks and 
assignments. Children then participate in a range of 
activities including craft, cooking, music and games. 

Over the past year homework club Horsham has 
enjoyed visits from Bunnings Horsham and worked as 
part of the Art Is Festival to create flowers made from 
recycled milk bottles. A huge thank you to Bunnings 
Horsham and the Art Is Festival for their ongoing 
support. 

Alice Moo Maw Roe has just taken over the coordinator 
role of Nhill Homework Club coordinator. Tha Blay, 
Tha Hser and volunteers continue to offer support to 
students with reading and homework tasks, now on a 
Tuesday night between 3:30- 5pm. 

Funding has been secured by the Australian 
Communities Foundation to fund the Horsham and 
Nhill homework clubs until December 2018. 

BUTTERFLY PLAYGROUP NHILL

Butterfly Playgroup have enjoyed the move into the 
new Early Years Learning Centre now meeting on a 
Friday between 10am- 12pm. Eh Tha Dah Paw has 
taken over the coordinator role providing a place for 
parents to meet and socialise each week. 

HORSHAM JELLYBEANS PLAYGROUP

Anubha Jalla has now taken over the coordinator role 
for Jellybeans Playgroup. In February, the playgroup 
made the move to their new home at the Horsham 
Uniting Church Crèche Room. They now meet every 
Tuesday between 10am- 12pm. Anubha provides 
families with an inviting space where the children enjoy 
singing and craft activities weekly. 

Other support services in the Wimmera such as English 
Language Classes are remaining strong with the 
introduction of another Beginners class at the Centre 
for Participation on a Monday night between 4:30- 
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6:30pm. The groups continue to engage in activities 
such as ‘bring a plate’ share lunches, singing at 
Kurrajong lodge and making crafts for the Art Is Festival. 

Migration of Karen moving to Nhill remains high 
with over 200 Karen now calling Nhill home. This 
has boosted the growth of Nhill, in particular, their 
property market with Karen purchasing twenty-three 
homes in Nhill. The new Karen Community Plan has 
been published by the Hindmarsh Shire Council to 
assist in supporting and empowering the Karen Nhill 
Community. 

Another large milestone was the completion of the 
‘Wimmera Southern Mallee Collaborative Approaches 
to Settlement’ publication. Funded through the Evolve 
Partnership, funded by the Victorian Government, the 
report provides recommendations to strengthen the 
settlement services over the coming years.  

Overall, it has been a year full of success and adventure 
reliant on the supportive Settlement Committee 
and the undeniable experience of a strong group 
of volunteers. Thank you to everyone for your 
commitment to the program and to the migrant and 
refugee families who have settled in the region. 

EVENTS OVER THE PAST YE AR!

KANAMAROO 2017 

As part of the 2017 Kanamaroo festival the Wimmera 
Settlement Services assisted in organising a range of 
cultural performances. The event allowed different 
cultures in the Wimmera to showcase their talent, 
performing in a range of dancing and singing along the 
streets of Horsham. 

KAREN NEW YEAR 2017

Each year the Karen Community in Nhill host a Karen 
New Year celebration. This year the celebration was on 
6th January 2018 celebrated with a formal ceremony 
followed by soccer and a cane ball tournament. The 
community enjoyed Karen cuisine and traditional 
Karen costumes before participating in a large 
community game of soccer. The Karen New Year is just 
one of the many festivals that the Karen Community 
host throughout the year.

FAMILY BOWLS DAY 

On Sunday 18th February 2018 the Wimmera 
Settlement Services Partnered with Oasis to present a 
Family Bowls Day. Eleven participated in the afternoon 
enjoying playing lawn bowls for the first time. 

INFORMATION SESSIONS- 

During the year we ran a range of information sessions 
to not only assist newly arrived migrants but those 
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working directly with migrants. 12th 
February 2018 we ran the first information 
session “Bridging the Gap” targeted at 
employers looking to employ skilled 
migrants. Twenty-two organisations and 
community members from across the 
region participated in an information 
session around the requirements of 
employing skilled migrants in the region. 

In collaboration with Foundation House, 
we facilitated “Working with People from 
a Refugee Background” on the 10th May 
2018. The session covered the torture 
and trauma that refugees may have 
experienced through their migration 
journey. Giving those working directly 
with refugees a greater understanding of 
the settlement journey to Australia. 

NEXUS YOUTH CENTRE 

During the September school holidays 
2017, ten Nexus Young G students 
completed their Food handling 
certificate, assisting them to become 
job ready. Recently, Nexus Young G 
Students and Nhill Karen students 
completed a two-day workshop covering 
the essentials to becoming job ready. 
This included resume writing, practice 
interviews and how to present to an 
interview. The students thoroughly 
enjoyed collaborating together and will 
be something we plan to do again in the 
future. 

CULTURAL DIVERSITY DAY- 
24TH MARCH 2018

Cultural Diversity Day was another 
success held on the 24th March 2018 
at the Horsham Town Hall. Enjoyed by 
over 300 community members of the 
Wimmera, offering cultural displays and 
stalls, arts and crafts and cultural taste 
testing. 

A Fashion Parade displayed the many 
different cultural dresses of the world 
before the Diversity Concert. The Diversity 
Concert showcased traditional dancing 
and singing from local Thai, Filipino, 
Karen and Indian performers. Headline 
act “Natya Entertainment” entertained 
the audience with Bollywood Dancing

SE T T L E ME N T
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REGION A L CE R TIF Y ING BODY
REGIONAL SPONSORED MIGR ATION 
SCHEME (SUBCL ASS 187)

THE REGIONAL SPONSORED 
MIGR ATION SCHEME (RSMS) 
ALLOWS AUSTR ALIAN EMPLOYERS 
IN REGIONAL AND LOW 
POPUL ATION GROW TH ARE AS OF 
AUSTR ALIA TO NOMINATE SKILLED 
WORKERS FROM OVERSE AS IN 
ORDER TO FILL SKILLED VACANCIES 
IN THEIR BUSINESS.

This visa gives the skilled migrant permanent residency in 
Australia. 

The Wimmera Development Association has been 
gazetted by the Federal Department of Home Affairs as a 
Regional Certifying Body (RCB) for the Wimmera Southern 
Mallee region and covers the Local Government Areas 
of West Wimmera, Hindmarsh, Horsham, Yarriambiack, 
Northern Grampians, Buloke and Ararat.  (See Department 
Of Home Affairs) 

Our role as a RCB is to assess migration applications for 
the RSMS Direct Entry stream through knowledge of the local 
skills shortages, actively operating businesses in the region and 
assessing positions under the legislative requirements of the 
scheme.

A Regional Certifying Body is required to provide advice to 
Department of Home Affairs on the following:

• There is a genuine need for the nominator to employ a paid 
employee to work in the position under the nominator’s 
direct control;

• The position cannot be filled by an Australian citizen or an 
Australian permanent resident who is living in the same 
local area where the nominated position exists;

• The terms and conditions of employment applicable to 
the position will be no less favorable than the terms and 
conditions that are provided to, or would be provided to, 
an Australian citizen or Australian permanent resident for 
performing work in the person’s workplace at the same 
location.

Wimmera Development Association aims to process applications 
within 10 working days from receipt of full documentation 
and will return the application to the employer/nominee for 
lodgement with Department of Home Affairs. Certification by 
Wimmera Development Association does not guarantee that 
the nomination will be approved by the department.  A number 
of changes were introduced by Home Affairs in mid 2018 giving 
RCB’s additional input into the application process.  Due to 
the increase in processing time for these applications, WDA 
introduced a fee for this service commencing 1 May.  WDA was 
the last non government RCB to introduce this fee in Victoria. 

For further information with lodging an employer nomination 
to the Regional Certifying Body please contact Wimmera 
Development Association RCB Officer on (03) 5381 6500 or email 
info@wda.org.au 

SKILLSELECT

SkillSelect is an online service that helps Australia manage its 
skilled migration program. It helps to ensure that the skilled 
migration program is based on Australia's economic needs. It 
supports the government in managing who can apply for skilled 
migration, when they can apply and in what numbers. As a 
result, the time taken to process a visa application is significantly 
reduced.

SkillSelect also helps address regional skill shortages. SkillSelect 
allows intending migrants to indicate if they are willing to live 
and work in regional Australia. This is of particular benefit to 
employers experiencing regional skill shortages and state and 
territory governments attempting to settle migrants in regional 
Australia. (See Department of Home Affairs SkillSelect)

Please Note:  

Regional Certifying Bodies (RCBs) only provide advice to the Department of 
Home Affairs. RCBs make no final decisions and neither approve nor refuse RSMS 
employer nominations. Obtaining positive RCB advice does not automatically 
guarantee that the RSMS employer nomination will also be approved by the 
Department of Home Affairs. If the RSMS employer nomination is not approved 
by the Department, contacting the RCB is not the appropriate pathway to 
seek a review of the Department’s decision. In case of a refusal decision by 
the Department of Home Affairs, the Department will provide the nominating 
employer or their agent with advice in relation to any appeal rights they may have.

The Administration/Processing fee is non-refundable regardless of whether 
certification is granted or not. Department of Home Affairs does not charge a fee to 
the employer for nominating a position however the visa application does attract 
a fee.
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GR AMPIANS REGION 10 YE AR 
CYCLING AND TR AILS BUSINESS AND 
MASTERPL AN PROJECT 

A 10-year cycling master plan has set up the Grampians region 
to benefit from future government investment and an influx of 
tourism opportunities from an estimated 50,000 visitors that 
could be drawn to the region through cycling.

Funded through a partnership between State Government 
(Regional Development Victoria) and 11 Local Government 

councils, the project has been delivered by Wimmera 
Development Association and covers an area from Bacchus 
Marsh through to the South Australian border. 

The master plan has created a decade-long pipeline of future 
projects in the region, covering cycling segments such as 
mountain biking, road cycling, bike touring and recreational 
riders, and not only stands to benefit local residents with better 
cycling infrastructure, but will also provide an added tourism 
opportunity for the region.

The master plan was launched in September and includes a full 
economic business case for three key projects:

• Wimmera River Discovery Trail, stretching from Dimboola to 
Lake Hindmarsh;

• Ararat Hills Mountain Bike Park; and

• Further investment in cycling infrastructure on the existing 
Goldfields Track between Ballarat and Bendigo.

The economic modelling contained in the business cases makes 
the projects shovel ready for Government investment, and the 
master plan is expected to trigger an additional $10 million 
investment in business services to accommodate the growth in 
tourists.

Wimmera Development Association Executive Director, Ralph 
Kenyon said the development of the master plan has been a 
fantastic collaborative effort of the councils in the Grampians 
RDV region and shows what can be achieved when organisations 
work together looking at the bigger picture.  

“This project gives the Grampians Region a 10-year plan to 
guide a more strategic approach to the opportunities for cycling 
tourism across the region.”

“We’ve seen what cycle tourism can do in reviving towns like 
Forrest in the Otway ranges, and Derby in Tasmania, where riders 
from all over Australia flock to ride the incredible mountain bike 
trails.”

“Our project has created a road map to attract the investment 
that is needed to grow a new tourism product in our region,” Mr 
Kenyon said.

In addition to the master plan, work has been undertaken to 
develop a regional brand to support promotion of the projects 
and the entire region as an emerging cycling destination as 
product takes shape.

Following on from the launch, each participating council will 
have a summary document and well as a comprehensive 
project breakdown to assist with further product development, 
grant applications and/or training opportunities.  It is expected 
individual Councils will engage with their local cycling groups 
and committees to plan and implement many facets of the 
regional report.

The full report, summary document and project listing can be 
found at www.wda.org.au

GR AMPIANS CYCLING MASTERPL AN
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WIMMER A DEVELOPMENT ASSOCIATION 
(WDA) IN CONJUNCTION WITH PROJECT 
PARTNERS, WIMMER A CATCHMENT 
MANAGEMENT AUTHORIT Y, GWMWATER 
AND THE WIMMER A SOUTHERN 
MALLEE COUNCILS HAS COMPLETED 
THE SECOND OF A FOUR YE AR STUDY 
FOCUSING ON THE SOCIO-ECONOMIC 
VALUES OF RECRE ATIONAL AND 
ENVIRONMENTAL WATER TO THE 
REGION. 

The study collates and analyses data collected from across the 
region at locations where individuals and groups enjoy our lakes, 
rivers and weir-pools for recreational activity and events and this 
year shows a two year comparison.  

The methodology in this years’ study has been enhanced to more 
accurately represent the allocation of the financial contribution 
from suppliers across the region and also includes additional 

information from Fisheries Victoria.  

Key findings from the report have estimated that in 2018 in 
excess of 300,000 people visited the 25 waterways that were 
surveyed, which included over 208,000 visitor nights and a high 
rate of both active and passive local participation. Visitation 
to the surveyed sites was made up of 35.6%% Wimmera 
Southern Mallee residents, 36.7% other Victorian Country, 14.6% 
Melbourne and 8.6% from South Australia.  The total regional 
economic contribution was estimated at $30.2 million. 

This study has been a cooperative effort with local government 
and local community groups to catalogue and quantify 
the various social and economic benefits recreational and 
environmental water at 25 locations including rivers, pools and 
lakes across the region. 

The report has also highlighted the important contribution to 
the region’s towns by providing enhanced amenity and a critical 
outlet for physical and mental relaxation, improving the overall 

WSM REC WATER VALUES SUMMARY
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health and wellbeing of residents and visitors. 

An example of the substantial financial benefits of visitors coming 
from around Victoria was evident during the Horsham & Jeparit 
Fishing competition, with significant expenditure surveyed, 
increased visitation to small businesses and reports of increased 
sales by many businesses. These two events are two of many 
that attract visitors to the region on an annual basis. 

Various campgrounds adjoining lakes also bring and attract 
campers and fishers to the region, from both within and outside 
the state. 

One of the aims of the study is to establish a base line data set 
and consistent measurement methods that will allow for longer 
term studies to identify seasonal patterns in coming years. 

Once collected and analysed the information will provide a 
better understanding of the economic impact of environmental 
and recreational water as well as the social benefits that these 
resources provide to the community. 

This longitudinal study gives a better understanding of how to 
measure these values so that we can plan for future tourism, 
recreational and infrastructure facilities. Study outputs will also 
help to demonstrate the local and regional impacts to both 
State and Commonwealth Governments in order to attract 
support and funding for further development of infrastructure 
and services associated with recreational water and many of the 
stakeholder groups involved in the first round of data collection 
have already seen the advantage of using this information for 
grants and project planning.

Street Ryan Pty Ltd was appointed as project consultant to 
develop a series of questionnaires that will be shared with 
local Committees of Management, sporting clubs and others 
likely to have an involvement in recreational water activity. The 
majority of the funding for the project has been made available 
by the Victorian Government’s Water for Victoria program via the 
Wimmera CMA. 

The complete report for 2018 can be found at www.wda.org.au 
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THE 2018 MIX X 
FM, 3WM AND THE 
WEEKLY ADVERTISER 
WIMMER A 
BUSINESS AWARDS 
APPLICATION 
PROCESS HAS BEEN 
MA JOR SUCCESS 
WITH OVER 70 
ENTR ANTS FROM 
ACROSS THE FIVE 
SHIRES, HINDMARSH, 
HORSHAM, NORTHERN 
GR AMPIANS, WEST 
WIMMER A AND 
YARRIAMBIACK. 

45 finalists have been selected 
across the 15 categories with 
winners to be announced at the 
black-tie Gala Presentation Evening, 
Friday 12 October at the Wimmera 
Events Centre, Longerenong. 

Bonnie Severin, Project Officer 
at the Wimmera Development 
Association (WDA) and organiser of 
the awards noted that the judges 
have had a hard time narrowing 
down category winners this year as 
the standard of applications was so 
high. Several judges commented 
that they were very impressed 
with the range of products and 
services being produced by our 
local businesses in all categories. 
The dedication and commitment 
of the owners and operators of all 
businesses was also applauded.

Record numbers in the Best New 
Business category demonstrate 
the drive and enthusiasm of this 
community to provide new services 
and opportunities for the region in 
all industry sectors.  

The 2018 MIXX FM, 3WM and 
The Weekly Advertiser Wimmera 
Business Awards are held by 
the Wimmera Development 
Association, every two years 
to promote regional business 
excellence and showcase the 
diversity of businesses across the 
Wimmera Southern Mallee.

BUSINE SS AWA RDS SUMM A RY

For more information contact Bonnie Severin 
bseverin@wda.org.au  | 5381 6503

FI
N

A
L

IS
T

S

BEST NEW BUSINESS
Paw Po | Golton in the Gap | The Time Gallery | Grampians Wine Tours

BEST COMMUNITY SERVICE
Nhill Neighbourhood House Learning Centre | Just Better Care  
Stawell Neighbourhood House | Grampians Community Health

BEST RETAIL BUSINESS
Rupanyup Living | Dimboola Pharmacy | Des Lardner’s Organic

EXCELLENCE IN HOSPITALITY / FOOD AND BEVERAGE
The Capital Bar & Bistro | Great Western Hotel | Thai Basil 

APPRENTICE /  TRAINEE OF THE YEAR
Priscilla George | Corey Mann | Lauren Kerber

EMPLOYEE OF THE YEAR
Briana Bowater | Matthew Harfield | Rebecca Sedgley

YOUNG LEADER IN BUSINESS
Ashlee Roll | Klynton Krause | Corey Tucker 

EXCELLENCE IN SCIENCE AND INNOVATION
Smallaire | Plant Phenomics | Roses Gap Recreation Centre

EXCELLENCE IN AGRICULTURE
Nuseed | Smallaire | Wimmera Machinery Field Days inc

BEST TOURISM ATTRACTION OR SERVICE
Golton in the Gap | Harrow Discovery Centre | Grampians Helicopters

EXCELLENCE IN TRADE AND SERVICE
Laser Plumbing & Electrical | Your Family Vet | Bug R Off

EXCELLENCE IN MANUFACTURING OR EXPORT 
Rupanyup Living Brownies | Smallaire | Krause Bricks

BEST IN HEALTH AND FITNESS
C.Taylor Personal Training | Salon Mode | Dimboola Pharmacy | Des Lardner’s Organic

4CP

Colours

28.10.14Skillinvest
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WDA MAYORS CEO TRIP

IN L ATE FEBRUARY 2018, THE WSM 
CEO’S AND MAYORS VISITED CANBERR A 
TO SHOWCASE REGIONAL PRIORITIES 
AND PROJECTS TO MEMBERS OF 
FEDER AL GOVERNMENT.

Delegates stayed close to Parliament House and the visit 
commenced with a briefing dinner on Monday evening.

While in Canberra, the Delegation was based in Andrew Broad’s 
office, with delegates escorted to meetings in Parliament House.  
Thirteen meetings were arranged, 12 with Government Ministers 
or advisors, 1 with Opposition MP (Senate Estimates prevented 
others) and there was 1 cancellation.

The Delegation attended Question Time and Andrew Broad 
hosted a dinner at the Parliament House dining room on 
Tuesday.

Using learnings from past delegations, a small group was 
assigned to each deputation, CEO/Mayor from 2 Councils/
WDA that spoke on behalf of the Region. Meetings were tightly 
scripted with strong regional messages with clear next steps.  
Andrew Broad MP joined meetings dependant on his schedule.  
Meetings outlined why are we visiting and stated the case for 
investment and then summarised the ask and outlining the 
next steps.  Copies of the Regional Investment Plan & Regional 
Partnership Priorities & other collateral are left with the ministers 
and advisors.

Delegation Packages included revised and updated WSM 
Regional Investment Plan, issue sheets, WSMRP Priority Lists, 

bio/Photos of each member and a USB with electronic copies.  
This years’ information packs also included information on 
the Indigenous Cricket 150 years celebration, and Horsham 
Motocross events.

OUTCOMES

• All meetings used the time available-few were cut short

• Meetings reinforced the value of Regional Delegations

• While no guarantees were given we had a good hearing

• This year there seemed to be better reception than last year- 
more appreciation of regional issues, better background 
briefing

• Action to push ahead the signing off of Weather Radar 
project (Minister Frydenberg)

• Advice on program funding for various projects and timing 
for applications

• Sports Plan in May Budget

• Socio economic value of Recreational Water Report sent to 
Minister Frydenberg

• Mobile Black Spots- suggested that LGAs go directly to 
providers with local plans/needs

• Health Minister Hunt flagged the Wimmera as “District of 
Workforce Shortage”

• Minister Cormann requested copy of NWMA Report

• Local Govt funding remains an issue to be pursued
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Independent Auditor’s Report 
To the Members of Wimmera Development Association 

Opinion I have audited the financial report of Wimmera Development Association (the association) 
which comprises the: 

• balance sheet as at 30 June 2018 
• comprehensive income statement for the year then ended 
• statement of changes in equity for the year then ended 
• statement of cash flows for the year then ended 
• notes to the financial statements, including significant accounting policies 
• Statement by Board members and Principal Accounting Officer. 

In my opinion the financial report presents fairly, in all material respects, the financial 
position of the association as at 30 June 2018 and their financial performance and cash 
flows for the year then ended in accordance with the financial reporting requirements of 
applicable Australian Accounting Standards.   

Basis for 
Opinion 

I have conducted my audit in accordance with the Audit Act 1994 which incorporates the 
Australian Auditing Standards. I further describe my responsibilities under that Act and 
those standards in the Auditor’s Responsibilities for the Audit of the Financial Report section 
of my report.  

My independence is established by the Constitution Act 1975. My staff and I are 
independent of the association in accordance with the ethical requirements of the 
Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics for 
Professional Accountants (the Code) that are relevant to my audit of the financial report in 
Victoria. My staff and I have also fulfilled our other ethical responsibilities in accordance 
with the Code. 

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a 
basis for my opinion. 

Board 
Members’ 
responsibilities 
for the 
financial 
report 

The Board Members of the association are responsible for the preparation and fair 
presentation of the financial report in accordance with Australian Accounting Standards and 
the , and for such internal control as the Board Members determine is necessary to enable 
the preparation and fair presentation of a financial report that is free from material 
misstatement, whether due to fraud or error. 

In preparing the financial report, the Board Members are responsible for assessing the 
association’s ability to continue as a going concern, disclosing, as applicable, matters related 
to going concern and using the going concern basis of accounting unless it is inappropriate 
to do so. 
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the preparation and fair presentation of a financial report that is free from material 
misstatement, whether due to fraud or error. 

In preparing the financial report, the Board Members are responsible for assessing the 
association’s ability to continue as a going concern, disclosing, as applicable, matters related 
to going concern and using the going concern basis of accounting unless it is inappropriate 
to do so. 
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Auditor’s 
responsibilities 
for the audit 
of the financial 
report 

As required by the Audit Act 1994, my responsibility is to express an opinion on the financial 
report based on the audit. My objectives for the audit are to obtain reasonable assurance 
about whether the financial report as a whole is free from material misstatement, whether 
due to fraud or error, and to issue an auditor’s report that includes my opinion. Reasonable 
assurance is a high level of assurance, but is not a guarantee that an audit conducted in 
accordance with the Australian Auditing Standards will always detect a material 
misstatement when it exists. Misstatements can arise from fraud or error and are 
considered material if, individually or in the aggregate, they could reasonably be expected 
to influence the economic decisions of users taken on the basis of this financial report.  

As part of an audit in accordance with the Australian Auditing Standards, I exercise 
professional judgement and maintain professional scepticism throughout the audit. I also:  

• identify and assess the risks of material misstatement of the financial report, whether 
due to fraud or error, design and perform audit procedures responsive to those risks, 
and obtain audit evidence that is sufficient and appropriate to provide a basis for my 
opinion. The risk of not detecting a material misstatement resulting from fraud is 
higher than for one resulting from error, as fraud may involve collusion, forgery, 
intentional omissions, misrepresentations, or the override of internal control. 

• obtain an understanding of internal control relevant to the audit in order to design 
audit procedures that are appropriate in the circumstances, but not for the purpose 
of expressing an opinion on the effectiveness of the association’s internal control 

• evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the Board Members 

• conclude on the appropriateness of the Board Members’ use of the going concern 
basis of accounting and, based on the audit evidence obtained, whether a material 
uncertainty exists related to events or conditions that may cast significant doubt on 
the association’s ability to continue as a going concern. If I conclude that a material 
uncertainty exists, I am required to draw attention in my auditor’s report to the 
related disclosures in the financial report or, if such disclosures are inadequate, to 
modify my opinion. My conclusions are based on the audit evidence obtained up to 
the date of my auditor’s report. However, future events or conditions may cause the 
association to cease to continue as a going concern.  

• evaluate the overall presentation, structure and content of the financial report, 
including the disclosures, and whether the financial report represents the underlying 
transactions and events in a manner that achieves fair presentation.  

I communicate with the Board Members regarding, among other matters, the planned 
scope and timing of the audit and significant audit findings, including any significant 
deficiencies in internal control that I identify during my audit. 

 
 

 
MELBOURNE 
25 September 2018 

Tim Loughnan 
as delegate for the Auditor-General of Victoria 

 



BOARD MEMBERS 2017/2018

BOARD MEMBERS 2017-18 NAME
POSSIBLE 
MEETINGS

MEETINGS 
ATTENDED 

MEMBERSHIP

Chief Executive Officer Mr Peter Brown 6 5 Member 1/11/10 to 15/12/17

Chief Executive Officer Mr Sunil Bhalla 3 0 Member 11/4/18 to current

Wimmera Development Association Executive Director Mr Ralph Kenyon 11 10 Member 8/12/15 to current

Treasurer Ms Angela Murphy 11 6 Member 9/2/2016 to current

Hindmarsh Shire Council Cr Rob Gersch 11 9 Member 1/7/05 to current

Hindmarsh Shire Council Cr Deb Nelson 11 10 Member 10/11/15 to current

Horsham Rural City Council Cr Josh. Koenig 11 3 Member 15/11/16 to current

Northern Grampians Shire Council Cr Kevin Erwin 11 10 Member 13/11/12 to current

Northern Grampians Shire Council Cr M Emmerson 11 10 Member 15/11/16 to current 

West Wimmera Shire Council Cr Trevor Domaschenz 11 8 Member 15/11/16 to current

West Wimmera Shire Council Ms Helen 
Mulraney-Roll 11 9 Member  9/08/16 to current

Yarriambiack Shire Council Cr Graeme Massey 11 9 Member 15/11/16 to current

Yarriambiack Shire Council Cr Helen Ballentine 11 6 Member 15/11/16 to current

Co Opt Positions - Hindmarsh Shire Council Mr Greg Wood 11 9 Member 13/9/16 to current

Co Opt Positions - Horsham Rural City Council Ms Robyn Gulline 11 9 Member 10/11/15 to current

Co Opt Positions - Northern Grampians Shire Council Mr Michael Bailey 11 5 Member 9/8/16 to current

Co Opt Positions - West Wimmera Shire Council Mr David Leahy 11 9 Member 6/2/16 to current

Co Opt Positions - Yarriambiack Shire Council Mr Ray Campling 11 6 Member 10/12/09 to 5/4/18

Co Opt Positions - Yarriambiack Shire Council Mr James Magee 3 3 Member 5/4/18 to current

Co Opt Positions - GWMWAter Mr Mark Williams 11 5 Member 14/2/12 to current  

Proxy Mr Steve Briggs 3

Co Opt Positions - Federation University Mr Geoff Lord 11 7 Member 17/4/12 to current 

Co Opt Positions - Regional Development Victoria Mr Richard Bales 5 0 Member 13/11/13 to 
14/11/17

Co Opt Positions - Regional Development Victoria Mr Colin Kemp 6 6 Member 14/11/17 to current 

Sectional Interest - Health & Wellbeing Ms Simone Dalton 6 5 Member 14/11/17 to current 

Sectional Interest - Sustainable Agriculture Mr David Drage 11 5 Member 20/11/16 to current

Sectional Interest - Tourism & Recreation Mr Steve Price 11 11 Member 21/3/07 to current  

Sectional Interest - Manufacturing Mr Andrew Saunders 11 7 Member 10/11/09 to current 

Sectional Interest - Commerce & Industry Development Mr Darren Webster 11 7 Member 13/11/12 to current

Sectional Interest - Conservation & Environment Ms Emelia Sudholz 11 5 Member 13/11/13 to current 

Sectional Interest - Education & Training Mr Brendan Ryan 5 0 Member 10/11/15 to 
14/11/17

Sectional Interest - Education & Training Ms Biny George 7 3 Member 14/11/17 to current 

Sectional Interest - Wimmera Mallee Sustainability Alliance Ms Heather Phillips 11 10 Member 9/8/16 to current
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Auditor’s 
responsibilities 
for the audit 
of the financial 
report 

As required by the Audit Act 1994, my responsibility is to express an opinion on the financial 
report based on the audit. My objectives for the audit are to obtain reasonable assurance 
about whether the financial report as a whole is free from material misstatement, whether 
due to fraud or error, and to issue an auditor’s report that includes my opinion. Reasonable 
assurance is a high level of assurance, but is not a guarantee that an audit conducted in 
accordance with the Australian Auditing Standards will always detect a material 
misstatement when it exists. Misstatements can arise from fraud or error and are 
considered material if, individually or in the aggregate, they could reasonably be expected 
to influence the economic decisions of users taken on the basis of this financial report.  

As part of an audit in accordance with the Australian Auditing Standards, I exercise 
professional judgement and maintain professional scepticism throughout the audit. I also:  

• identify and assess the risks of material misstatement of the financial report, whether 
due to fraud or error, design and perform audit procedures responsive to those risks, 
and obtain audit evidence that is sufficient and appropriate to provide a basis for my 
opinion. The risk of not detecting a material misstatement resulting from fraud is 
higher than for one resulting from error, as fraud may involve collusion, forgery, 
intentional omissions, misrepresentations, or the override of internal control. 

• obtain an understanding of internal control relevant to the audit in order to design 
audit procedures that are appropriate in the circumstances, but not for the purpose 
of expressing an opinion on the effectiveness of the association’s internal control 

• evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the Board Members 

• conclude on the appropriateness of the Board Members’ use of the going concern 
basis of accounting and, based on the audit evidence obtained, whether a material 
uncertainty exists related to events or conditions that may cast significant doubt on 
the association’s ability to continue as a going concern. If I conclude that a material 
uncertainty exists, I am required to draw attention in my auditor’s report to the 
related disclosures in the financial report or, if such disclosures are inadequate, to 
modify my opinion. My conclusions are based on the audit evidence obtained up to 
the date of my auditor’s report. However, future events or conditions may cause the 
association to cease to continue as a going concern.  

• evaluate the overall presentation, structure and content of the financial report, 
including the disclosures, and whether the financial report represents the underlying 
transactions and events in a manner that achieves fair presentation.  

I communicate with the Board Members regarding, among other matters, the planned 
scope and timing of the audit and significant audit findings, including any significant 
deficiencies in internal control that I identify during my audit. 

 
 

 
MELBOURNE 
25 September 2018 

Tim Loughnan 
as delegate for the Auditor-General of Victoria 
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